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44. Work-Incurred Illness and Injury

March 14, 1997

A. GENERAL

This policy defines the application of accrued sick

leave and vacation leave for employees who are

unable to work due to a work-incurred injury or

illness compensable under the California Workers'

Compensation Act and provides extended sick leave

for such employees when accrued sick leave is

exhausted and when employees are still unable to

work because of such injury or illness.

B. USE OF ACCRUED SICK LEAVE AND

VACATION

In order to continue full salary, accrued sick and

vacation leave may be used to supplement

temporary disability payments received under the

California Workers' Compensation Act.

C. EXTENDED SICK LEAVE

For any one injury or illness, if the employee has

exhausted accrued sick leave, remains disabled,

and continues to receive temporary disability

payments, the employee shall receive extended sick

leave payments in an amount equal to the

difference between the temporary disability

payments and 80 percent of the employee's basic

salary plus any shift differential which the employee

would have received. If such an employee returns

to part-time University duties, the earnings plus any

Workers' Compensation payments, if less than 80

percent of basic salary plus shift differential, shall

be supplemented to 80 percent by extended sick

leave payments, provided the employee continues

to be medically authorized for Workers'

Compensation temporary disability. Total extended

sick leave payments shall not exceed twenty-six

weeks for any one injury or illness. Extended sick

leave constitutes an advance against permanent

disability payments.

In lieu of receiving extended sick leave, an eligible

Senior Manager may, at the Manager's option,
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participate in the provisions described in Staff Policy

II-42, Disability Leave.

An eligible employee who does not have sufficient

accrued sick leave to cover the three calendar days'

waiting period for receiving Workers' Compensation

payments shall receive extended sick leave payment

to cover any part of the waiting period not covered

by sick leave. Payment shall be made only after

determination that the injury or illness is

compensable under Workers' Compensation.

This extended sick leave benefit shall not apply to

safety members who qualify for leave with full

salary for a work-incurred disability under State

law.

After extended sick leave has been exhausted an

employee may request a leave without pay. (See

Staff Policy 43.E., Work-Incurred Illness and Injury

Leave.)

D. LEAVE WITHOUT PAY

An employee on leave without pay and receiving

temporary disability payments accrues sick leave

and vacation on the same basis as if regularly

employed, but accrued sick leave is credited to the

employee only upon return to work.

E. FAMILY AND MEDICAL LEAVE

An employee who is receiving supplemental leave

and/or extended sick leave as described in Sections

B and C shall have that time counted against the

12-workweek entitlement to family and medical

leave, provided that the employee is entitled to

leave pursuant to Staff Policy 43.C, Family and

Medical Leave.

F. SAFETY MEMBERS

An employee who is a law enforcement member of

the University of California Police Department or in

active firefighting and prevention service in a

University of California Fire Department is entitled

to leave with full salary for a period not exceeding

one year, pursuant to the California Labor Code

Sections 4806 and 4804.1, respectively. The leave

shall not be charged to accrued sick leave, vacation

leave, or supplemental vacation leave.

Applicability: All Staff Members
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