Side Letter - Salary and Professional Development

IMediated Agreement to Resclve Librarian Defemed Succegsar Meqotiations and
200512 2010-11 Salary Magotiationg

. WAGES
A, 2008-09

Librarians will racaiva no ganaral ranga adjustmeant for 2002-3 fizcal yaar, the same
general range adjustment provided W nen-represented academic employees for fiscal
yaar 2008-08. Lbrasans participatad in tha ragular academls mgrlt program whish
resulted inincreases effective ¥-1-03.

B. 2008-1%

Libradans will racaive ne genaral range adjustmean for 2009-10 fiscal vear, the same
general range adjustment provided to non-reareczented acadamic employass for fscal
year 2000-10. Ubrarians participaled in the regular academic merit program which
resulted in Increases affegtive 7-1-08.

Coo2ma-1
Lirarians will receive the same general range adjustment provided to non-represented
aradenic smployess for fizcal yaar 201011, Libratians shall partlcipale in the regular

acaaemic merit program.

Il. Pofessional Deweloptnent Funds

Articie 3.0 ghall be modifiad @ [ollows:

The campus professional development funds shall be inoressed in accordance
with the table below:

2008 1-1-1G 2% ing)  7-1-10 {1% inc)
Berkelay $55 876 | % 66,994 § 57 664
Davie AT 27713 27,581
Irvine 23030 24 4045 24 653
Los Angeles 00, 263 70,548 71,354
Merced 5.000 8100 8151
River=ide 21.330 21757 21973
San Diego 4 55y 258 (4B 25,204
3an Francisco £.7al 6,885 £.954
Santa Barbara 16,740 13115 19,305
Zanla Cruz 16,440 16,750 16,937
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. Temporary Provisions Regarding Severance Dplion st Certain UE Locations

The provisicns of this secticn |1k shall remain in effect through Getaber 31, 2010 and anly
apply ko likrarian in fhe unit wilh career slatus at the Trlowing lecationg: Barkelay, Davks,
Irvine, Los Angeles, Riverside, and San Francisco.

A librarian in the unil with, carecr status wihe is parmanently laid off at lhe campusas
identfied shall be eligible for severance os follows:

A Lbrarian in e unit with career status whe has been laid off indefinitely shall hava the
opticn of severance pay in lisu of contraciual recall and preterential rehire rights under
Articla T Layoff [2ection Fi.

Whian a libradan [nthe umt with caresr status alects sevaranne pay Inilau of preferancs
for resmploynient and the right to recall the following provizians shall apphy:

1. Paymant Schedule: A libkarian in the unil with carecr statuz who elects sevaranca
pay in lieu of preference for reemployment and the rght to recall shal be paid a
iump sum amounl of one weck of salary (1052 of the annual salany) for aach bl
year of service as a librarian in the unit with career status at the campus from the
most racenl braak in service, up 1A maximum of 10 weaks of base pay.
Librarians wha have achiaved caresr status and alect saveranca pay in ligu of
preference for reemploviment and the right 'o recall, shall have tine spent as a
polental carest Ikmarian ceunted In the caloulation of sevemnge pay.

2. Repayrnent. A libraiian in the unit with career 2tatus who has receivad saveranca
pay under this agreement and who is reemploved &t any University location in any
positinn during the paid sawaranca pardod ls requivad 1o rapay 10 the Univarsity a
prc rata portion of severance pay based on the smaunt of days worked during the
severanca pay period. A rapaymant plan is © be agreed upon betwesn the
employee and the University before the commencemant of work.

W, Duraticn

A Tha termz and conditlons of this Agreament shall remain in full force and effect
untl Sepember 30, 2012

B. This Agreement satisfies each party’s obligation with rezpect io the 20082010

and 2010-2011 recpener negoliations,

Avrreed Wby the TIC-ATT:

Th refafor VTS v A

Ao to by tha Umiversily: .
. '2/;{,/0 ¢ e R

| Jale:
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