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FURLOUGHSALARY REOLCTHON PROCR A M

The TTniverily and the TH-AFT enter inbs (his sideloter im onder 10 address -he oonergan
Civaccial erisis Facing, e Uiiversity ol Calilmia ax a resul il progused arasi
rodnerions in the level of State Funding due de Universiy, Efleclive upan apgreement by
Lhe AFL the Umiversity shuoll Implement 4 FuelonghiSamny Rodierdon Progam (e
“Praaprany™) for T.X umil emplavess m acconilanes with the terms of This Agreomant,
Fursuant to the Program, LX unit emplesees shall 1) have their salary reduesd o 25 be
granted the turlongh davs according ro the sradvated tormula in the table sel b beluw,

Firyl Renbuecea] Payrmenls Tinder Plan:

It 23 anticipated that the Oest pavoiant ceseiread by einpleyees relecting o reductinm
pursnant ro-the Proaram shall be the Ocraber 1. 2008 pay checls or the Mo verober 1, 26009
dabe i the carlicr date 1s not foasible

Inuatian:

The duration of the Progam shall he twelve montha from the first day on which the
employes’s pay is redoced pursaant w this Agreemenl. For example, 17 the Seplonher
2009 pay period reilects the st reduciden per thiz Agresment the Peegean duratisn
shall be chwroneh Aupost 31, 2010, The final camings thar would be subject to the
rectuctions in this cxampls would be those paid Scprtember 1, 2010,

Tanplovess covernsd Ty e Program will have their sabaries recuesd by the game
prercentage o each pay period covered By the Propram. A the el ol the Program, TX
Unit cmphovess 2hall have their saharics restoted to the anunaiized lovels ther existed priov
[ e dale an which they were recuseal.

Corrnla lior Furboueh Diavs ond Salary Reduction:

An cmploves's full-tims salany mate on Jaunary ~. 204 (or the mre date if laooy), will be
used to dosing the nomber of futlaugh days famd comesponding pereenlase nay
retluckinmy for the term ol the (urlauph pluo.

Salary {indolars) | Fuloush Davs | Bgurivalent Salary
o _Meduction
114,100 11 A% |
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PurLin] Time Appeiniless:

Pari-time appointess will be alloted ueloneh days and hawve their salacy reduced in
proporricn to their full-thme cquivalant salary, For example, an cmplovee who hos a 75%,
anpennLmeiL ang s S5353.000 per year (544,000 full- s egquivalenlh s within Salany
Bunad 2 that alleds 13 Twrloweh s and v 5% salary redociion, so the eraplivyee will
eeceive 8T luclongh dags (13 days x 73%) and a 31,6350 salary reduaction

(F32,000 x 594,

Fmpzloyees Paid Parially fromn Exlvarmural Funds;

Einplovess whose salari=s ave [oded partially Uam excrarooral Tund soorces (i.e.
coutracts andsor graatsy shall partizipate o the Program but only st respect to the non-
catrmurdlly fumiled ponion of their salamies, Plagenmiend o the tisr (soo provious paged
ahalT be hased vun the eraplieee s otal sulary incluwding that portion funded by the
extramural somrees hat the portion subjec to rednction shall sxclods the cxtramorally
fanded pottion, ‘The furlongh days provided o the employee shall be caleulaed hased an
the proportion of the conploves s total salacy snbjcet to reduction nodzr the plan.

A illnstration eensider an eroplaves wha cams 50,000 @ 4 Mull Lirme enplovess with
G of hot'his pay froem extramural sources and 50% fronl state Ands. Based on the
empleyee's totsl salary she wonld Gl inta tier 3 oo ths gradusted scale and would have
herhis nom-axiramoradly feded portien o0 salary (8250007 redoeed e 6%, The
exkraronrally lwnded potion would be exempp rom Qe Frogram. As a resull, the
erployes’s pay wanld be reduced by 51300 for the duratvon of the Propgram. The
employce wonld reocive S0 of the finoash dava provided to cmplowvess aubject to riee 3
(& das)

Acciual and Sehedoling:

Furlough days shall aecrue on g monthly basis, Soms or all furlough davs may be
lovmally seheduled by 1he campus, division or depadment. Timploavecs will rooeve
ucdvanee redice of sehedoled davs oo which they ame expected o use thedr fudoush daws.
Aryy cemaining loclough davs oy be raken at the discretion of the employee, wit the
appraval of the cmploves's suporvizar, Hmplovscs wre expocrad to wse their dizerctionay
furlough davs duting the pay period when hey are scemwed. Tmplavesms must schedule
ang] yye their lurloweh davs prior i the sl ol e censecutive parelve manth penod the
FuzlawphiSalary Reduction plan is in effect. The Universiz shall have the diseretion o
schedmie o F cnplayveea at the QPrcampus/department leve! as 8 means of redocing
emplavees” turlough day accumals tor operational and‘or budgctany reasons.

Pracrical Application of the FurlowghyEalary Beduciion Elan:
»  Tnopraclics, the fufloush days widl bz noted onan iodividual®s tine sheet s Lo
amy athcr paid day off (e, sick loave, vacation, cle.)
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o A gmploves's paycheck will relect the reduce] rae ol gy Tor gl regular hoors
worked.

Tinphvyees Trensplenl e TurlowghSalmy Feduclion Program;
The following emphopses shall nod participate in the Praorars per (s Sideleder:

1} Empleyers whose safancs axe fully find ed by cxtramural contracts and arants:
]

2y Tmpluyees participavne in START will be excluded rom the Prowum if their
reduction in time under START i3 the same or greatsr than the iedustion regoines]
for their respoctive 2alany tier under the Prearam. For examples, ifan emplovae in
START cummenily has a 1) pereenl reduclion in hme, and 32 Toqired o takc a 6
prnent redustion ardec the Fragaam feomesponding o 16 Turloogh days) the
enaploes witl o oxcded trarn the Prosa.

Trpaet, on Benefils Tilighalicy and Teave Acomualy:

Emprioyeas participating in the Progeam shall be elipibde (O henlth aod weliare and
tetivcmcnr bonefite and feave accruals based on their snmualized salary and appointrent
poreonrage rates priar 1 Le commeneemenl dale of the Propran:

Teis the intent ol the parties to this Sideleter that its provialans be intsrpreied, Lo the

extent posaible, In s mannzr that is consistont with provisions of Boponts Item 12 15
formally miopeed on July 16, 2009,
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