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CLEANED UP VERSION 

IaRlcImoratsA ef QOAefits 

ENUMERATION OF UNIVERSITY BENEFITS 

A. HEALTH BENEFITS 

1. MEDICAL PROGRAM Medical Program 

A variety of Medical Plana Hea~h MainlenanGO 0lllani.ations (HMOs) anll fee 
for service plaRs are Is available to cover eligible employees and their eligible 
family members. Choice of plans may vary from location to location. Eligible part­
time employees appointed and paid by the University to wortl: a specified 
minimum appointment and average regular paid time may be covered by the 
CORE major medical plan. Tho plan is .v.i1.~le 10 Ihe employee anll eli8i~le 

family membeF6. 

2. DENTAL PROGRAM Dental Program 

Dental plans are available to cover eligible employeeSr- Employeos may oover 
thomSOW06 and their eligible family members. 

3. VISION PROGRAM Vision Prog ram 

A comprehensive vision plan care benefit is available to cover eligible 
employees. Employees may GEW8F th8ma.IJMl8 and their eligible family 
members. 

B. UNIVERSITY OF CALIFORNIA RETIREMENT SYSTEM (UCRSI 

1.	 University of California Retirement Plan (UCRP) - Eligible employees covered 
by this Agreement shall be covered by the URiWtF6ity of CalifGmia Retiromom 
Plan;;{UCRPj. 

a. UCRP Tier 1\'10 8enefits The Tier Twe mem~F&hip slas8iJie3tioA of 
UCRP was GlOBed on July 1, 1990 and is only available an a ooRtiRlcIing 
basis \Q astivo UCRP members who pFe'Jiously elected Tier Two. 

2,.	 Tax-Deferred 403(bl Plan - PaRiGipatioR in the UCRP voluntary 
participation in the UCRS Tax- Deferred 403(b) Plan IS available to all 
University employees except 8tudent8 who normally work ~ss than twenty 
(20) hours per week. The Plan provides the fell9'lliRg a mix of internally and 
externally managed investment options;. 
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a.	 UC Managed fwnds PaFtisipsnta may choose from six (6) 
in'..e&tment funds. Savings, Maney MaFket, Insl;IF3nGe Company, 
Contract, Equrty, Bond and Multi·Asset Funds. 

b.	 Calvert SBGially Reslii9nsiole Mwtwal Fl:Jnds; and 

G.	 Fidelity Investments Ml:Jtwal Funds 

3. Defined Contribution Plan fDC Plan) 

a.	 Pre-Tax Account - All current member contributions to the Uni'leFSity 
aI Calilemia Reli",ment Plan (UCRPj are redirected to the Pretax 
Account. Although payroll reductions default to the Savings Fund, 
participants may invest in any at tt:le etheF UC Managed Fl:JAds: 
Money Markel, In.uranGe Company Contrast, Eqully, 8on~ and Multi 
Asset fwnos OF in Fidelity In'lestments mutual funds. are offered a 
mix of internaltv and externally managed investment options. 
Redirection is subject to annual Regental review. 

b.	 Pre-Tax/Safe Harbor Account - Employees Yr'ho are not in a UC 
sponsored defined benefit retirement plan make mandatory 
contributions of 7.5% of earnings up to the Social Security wage base 
to the Pre:tax Account in lieu of paying the Old Age, Survivors and 
Disabilrty Insurance portion of Social Security taxes(Safe Harbor 
contributions). Although payroll reductions default to the Savings 
Fund, participants may iAvest iF! any of the ether fj\.'e UC Manage'" 
Funlie or in Fidelity In'.'e6tmsRts Mutwal funds. are offered a mix of 
internally and externally manaRed inyestment options. 

c.	 After Tax Account - Voluntary participation in the After-Tax Account is 
available to all University employees except students Yr'ho normally 
work Ie.. than twenty (20) hours per week. Payroll deductions may be 
invested in any aI the UC Managed Fund. (Sa'Jing., Money MaFl<el, 
InGYl'anse GSFRpaA~ GSAtrast, eqwity, 8aAd BAd Mwlti Asset Fwnd6) aF 
iR Fidelity Investments mbltblal fwFlQIl a mix of Internally and 
externally managed investment options. 

4, 457/bl Deferred CornpenHtion Plan Voluntary participation in the 
UCRS 457(bJ Plan ia available to all Unive!l!ily emRlov", except atudents 
who nonnally work less than twenty /201 hours per w"'k. The Plan providoa 
a mix of internaltv and externally managed Invesbnent options. 

5. Alternate Retirement Plana 

Employees coyered by attemate retirement plans are sublect to plans. ru'es 
and f'!9ulations. and not subject to UCRP coverage. 
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C. LIFE INSURANCE PROGRAM 

1. UniveF8~\' Paid 

Twa Uni'leF6ily Patd life in6uranGe J'JlaR6 Basic life and Core life provide easis 
life insurance G9'lerage. UC provides Basic or Core Life Insurance coveraae 
at no cost for most employees. Eligible employees are automatically 
enrolled in the plan. The amount of insurance varies, depending on the 
employee's appointment Fate and average regular paid time. Eligible employees 
are aY1:omatically GOV9F9Q liay tAe plan fQr 'JJtliGh they qualify 

2. Swpplemenlal 

Optional ~~9Ral life in&YRlROO and depeRdent lifo insurance ie available and 
may be pUFGhased by eligible employees. Supplemental Life. Dependent Life 
and Expanded Dependent Life insurance are available and can be 
purchased for employ... and thejr eligjble family members for a monthly 
premium through payroll deductions. 

D. OTHER INSURANCE 

1. ACCIDENTAl DEATH & glllMIiMliliRMIiNT INil/RANCE Accidental 
Death & Dismembennent Insurance (AD&D) 

UC offora the AD&D DI.n to help protect employees .nd their eligible flImily 
members from the unforeseen financial hardship of a serious accident that 
causes death or dismembennent Eligible employees may purchase Optional 
AD&D insurance. A variety of coverages and amounts of coverage are available 
to oo'.ter them&olvG6 and thoir eligible family members. 

2. III/SINiii TRAVEL J\CCIDiNT IN&I/RANCi Business Travel Accident 
Insurance 

Employees who are traveling on official University business are covered by 
$100,000 of accidental death and scheduled dismemberment insurance. 

3. DI&A8llllY INSI/RANCi Disability Insurance 

a. Short-Term Disability Insurance - UC prOVides Short-Term disability 
insurance is availa9lo to eligible employees. 

b. Supplemental Disability Insurance- Optional supplemental disability insurance 
may be purchased by eligible employees. This optional coverage augments 
the Short-Tenn Disability Insurance referenced above, and provides 
Income protection dUring Long Tenn Disability coverage. These benefits, in 
conjunction with stabHnandated Workers' Compensation and Social 
Security disability benefits, create a comprehensive sarety net to protect 
employees from 1088 of wages over the course of a disabiltty period. 



University Counter Proposal # 1 
LX Appendix C Enumeration of Benefits 
Page 4 of5 

4. lliGAb IiXPIiNSIi INSURANGIi PLAN LlIlIal Expense Insurance Plan ­
Legal expense insurance may be pUFGhas.~ lay UC offers eligible employees; 
ttle opportunity The klgal to participate in a legal expense insurance plan 
~reviEles empleyees aAa their eligible family letters wfth oo'JeFage for basis legal 
sorviEeS assesiateEi with pF9'I9Ativ8, deme&tis, OOA6I;Jmer and defeAsi·.'e legal 
matters. The plaA is employee paid that can be purchased through payroll 
deductions. 

5. AUTO/HOMEOWNER INSURANGE Auto/Homeowner Insurance 

UC oilers eligible employees the opportunity to participate in an 
Auto/Homeowner Insurance plan. Individual abita aAd home iRSblraAEe policies 
are 3¥ailasle whicR may be can be purchased through payroll deductions. 

E. OTHER BENEFITS 

1. TAX EFFEGTlVE S,+,LARY REDUGTION PROGRAMS A. 

a. RetiremeAt ~ SaViRQS PlaA 

Reqblirea monthly partisipaAt sonmobltioA6 to tl:le QC PlaR PretS)( AGGOblAt are 
abltematically dedblGtea fFam gross pay befgre federal aAd 6tate taxes aF9 
salswlated. 

&:- 1. Tax Savings on Insurance Premiums (TIP) 

Employees enrolled in certain benefit plans are automatically enrolled in TIP, 
unless the employee makes an election to withdraw. Thi6 program alls'MS 
emplaye9s ta pay pF9miblmS eA a J*o lQ)( salary redblGtion Basis. After the 
University contribution, if any, is applied the net insurance premiums are 
deducted from gross pay betGre fec:jeral anc:j 6tate taxes on a pre~tax. salary 
reduction basis. 

2. Flexible Spending Account!
 
a.-&:- Dependent Care Assistant PF9EIram Reimbursement Account (DepCare)
 

Available to eligible ert1ployess. DepCare is available to eligible employees 
and This program all9Ws employeos to pay for e'igible dependent GaFe 

expenses an a pro lWE, salary redblGtiOA sasis. allows employees to pay for 
eligible dependent care expenses on a pre-tax, salary reduction basis. 

!!. ~eatth Care Reimbursement Account (HCRA) - The Heatth Care 
Reimbursement Account is available to eligible libraFians employees and allows 
them to pay for eligible health care expenses not covered by the employee's 
medical. dental. or vision Dlans on a pretax, salary reduction basis. 

e. U.S. S3viRgS BaAGS aAd Ameris3A Centblrv C31~mia Tw< Free and Ml:Inieipal 
l'YAd& 
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Through payroll deductions, in'Jestments Gan be made in United States SeFies 
fEZ Sa\'iAgs BOAGS aAG the AmeriGaA Century California Tax Free aAd Munieipal 
""000. 

3. Death Payments-

Ypoo Death payments are provided upon the death of an employee who has 
been on pay status at least fifty percent (50%) time at least six (6) continuous 
months prior to death~ Payment is a sum equal to the deceased's regular salary 
for one (1) month~ shall be paid to the deooaeed's person or persons in 
the "<st of the following categories In which there is a survivor: legal 
spouse or domestic partnerj child or children; parent or parents; or 
siblings. tf there is no survivor in any of the foregoing categories, the 
benefit will be paid to the estate. or if there is no spouee, to the employee's 
eligible Etep8AEteRt(6), or if t!::lers is Reither a BIdP.'iviRg BpeblBe Ror eligible 
depeRdeRt(s), estate, to the beneficiary designated in the deceased's University­
paid life insurance policy. All monies due and payable to the employee at the 
time of death shall be paid to the employee's surviving spouse or domestic 
partner and/or eligible dependent(s). 

3. ·Wark lBeltffe6 fBj lity al' IllBess 

Li1U81'i8f18 i8 tIie lifti.t was ftf'e tiflQl3le te wack ciNe ta a w:erk iRe1:HTeci iHjliFy af 
illness may 'Be e87/ered by the Califemia Wackers Compen5tttieR Pi'egrum. 


