ARTICLE 36. LABOR-MANAGEMENT RELATIONS

Meetings at reasonable intervals may be scheduled at the request of a full-time Union staff
representative or the Labor Relations Manager for the purpose of informally discussing actual or
potential employer-employee relations problems.

Such meetings are not considered to be meet and confer sessions and are not intended to add
to, delete from, or otherwise modify the Agreement during its term, except that addenda to the
Agreement are permitted by mutual agreement of the parties.



