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ARTICLE 1
 
RECOGNITION
 

A.	 The University recognizes the UC-AFT as the exclusive bargaining agent for 
matters in the scope of representation for all librarians in the PERB-certified unit 
(SF-HR-17) at the University of California Berkeley, Davis, Irvine, Los Angeles, 
Merced, Riverside, San Diego, San Francisco, Santa Barbara, Santa Cruz 
campuses, and the Office of the President, excluding employees designated as 
managerial, supervisory, and confidential and excluding all University of 
California student employees whose employment is contingent upon their status 
as students. 

B.	 The recognized unit may be modified by agreement of the parties pursuant to the 
rules and regulations of the Public Employment Relations Board. Any approved 
modification automatically becomes part of this Agreement. 

C.	 The terms "librarian" or "librarians" in this Agreement. whether specifically stated 
or not when used, shall refer to librarians who are in the bargaining unit covered 
by this Agreement. The University recognizes librarians as academic employees. 

D.	 AAy--AeW---libraFian·.-title-·sAaU-----be-·l5ubje6t·t9- meeting and confening to 
determine bargaining unit status. If the University proposes to- moye an 
iRdi'lidual or a pasitiaR in the bibrariBn Series in or aut of the bargaining 
uRlt, It shall give Ratlse of sush astian te the UC AFT and, upan requast, 
will meet and confer concerning the impaGt of the action. regarding the unit 
status of the indilfidual or the position. If the parties cannot agree on the 
unit status at the iRdilfiElyal pr the Q86itiQA. either Bartv may pursue the 
designated PliR8 8FaeeEh.,es fer deterFAinlng unit 6&ahI6. In 688e6 wheFe 
the Unlversltv ,rapases ta rem9¥C individuals anGiar BasltlaD' from the 
bargaining unit. all affested indi·..fiduals andlor Basitlons shall remain within 
the unit and sovereEi by all @ravisians of this MOU until the dispute is 
resolved.­

If the Uni¥ereity prspsses ta eraale a new pasltlsn in the bargaining unit, it 
shall gi¥8 naUse tG the UC AFT and, upen request, will meet and senfer 
EonEeming the impaGt of the astian regarding the unit status of the new 
p9&ition. If the parties are unable to agree, either party may pursue PER8 
pr06edurcs.­

O.	 If the University establishes a new librarian titleltitle code, it shall provide written 
notice to the UC-AFT of the bargaining unit designation at least thirty (30) forty· 
five (4S1 days prior to the proposed implementation. If the UC-AFT does not 
respond within forly·fiyc (45) days from the date of the notice, the 
University may proceed with Implementation. 

If the UC-AFT wishes to meet and discuss eaRter '!:leut the new librarian 
tltleltitle code, the UC-AFT will advise the University within forty-five (45) 
calendar days from the date of the notice. Within thirty (30) days following the 
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UC~AFTs request. the University and the UC-AFT shall meet and GeRfer eYef 

discuss the unit status of the new titlesltitle codes. If the parties are unable to 
reach agreement any disputes regarding the proper bargaining unit status of 
such new titles/title codes may be resolved through existing PERB procedures. 
Bargaining unit assignments made by the University for new titlesltitle codes 
shall remain as originally assigned until the parties are in mutual agreement as to 
a differem. assignment or until the resolution of the matter through the existing 
PERB process. 

E.	 If the University proposes to move a titleltitle code. position, or individual in or out 
of the bargaining unit it shall provide notice to the UG-AFT of such action at least 
tt:liRy (30) forty-five (45J days prior to the proposed implementation. If the UC­
AFT does not respond within forty~five (45) days from the date of the 
notice. the University may proceed with Implementation. 

If the UC-AFT wishes to meet and confer about discuss the proposed action, the 
UC-AFT will advise the University within thirt't' (SO) fortv~five (45) Galendar days 
from the date of the notice. Within thirty (30) days following the UC-AFT's 
request. the University and the UC·AFT shall meet and Gonter o¥er discuss the 
proposed action. If the parties are unable to reach agreement. any disputes 
regarding the proper bargaining unit status of the affected titJeltitle code. position, 
or individual may be resolved through existinq PERB procedures. Proposals 
made by the University shall not be implemented until the parties reach 
agreement on the unit status of the affected titleltitle code(s), position(s), or 
indiVidual(s) Qr the matter is resolved through the existing PERB process. 

F.	 If the University creates a new non-managerial, nQn-supervisory. non­
confidential, non·Librarian Series position in one of the University libraries, and 
the incumbent in that position is required to hold an MlS. MUS, MMIS or 
equivalent library degree, the University will provide the UC-AFT with notice 
within thirty (30) days follOWing the creation of the new non-librarian Series 
position, If the UC-AFT wishes to meet and discuss the new position. the UC­
AFT will advise the University within thirty (30) Gal8RElar days of the date of the 
notice. Within thirty (30) days follOWing the UC-AFT's request. the University and 
the UC-AFT shall meet and discuss the new non-librarian position. If the parties 
are unable to reach agreement concerning the unit status of the new positron, 
any disputes may be resolved through existing PERB procedures. Bargaining 
unit assignments made by the University for new non·Librarian Series positions 
shall remain as originally assigned until the parties are in mutual agreement as to 
a different assignment or until the resolution of the matter through the existing 
PERB process. 

Eo G	 If the University proposes to create a new position in the librarian Series outside 
the bargaining unit, it shall give notice to the UC-AFT 
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Eo- "the l;!ni'Jersitv proposes to assign a position 'or wbieh an MbIS. MMIS Of 

an equivalent degree is resYired OF preferred to a series other than the 
bilnariaA Series. the UniveFSI!'t: shall give notise \e the UC AFT and. upeR 
request. shall ",eet and confer. If the parties are unable te Bgree. either 
party IRa... pWFSue P&:RIi procedures. 

F-G.H. The unit shall INCLUDE: 

Title Code Job Title 

3612 Librarian - Career Status
 
3613 Librarian - Potential Career Status
 
3614 Librarian· Temporary Status
 
3616 Associate Librarian - Career Status
 
3617 Associate Librarian - Potential Career Status
 
3618 Associate Librarian - Temporary Status
 
3620 Assistant Librarian - Career Status
 
3621 Assistant Librarian ~ Potential Career Status
 
3622 Assistant Librarian - Temporary Status
 
"~ij~3Gg------"'HlEe.."IfIF1~y~ln",llee<frm~ittle.>AlAt-bibrarian
 

Retired indi¥iduals who are recall's tG seNice in librarian series--shall be 
ineluded in the unit:. unless they are excluded In.FauaRt to the provisions of 
Seetion H.! "low. 

~ I. The unit shall EXCLUDE: 

All management, supervisory, and confidential employees as defined by the 
Higher Education Employer-Employee Relations Act. and all UC student 
employees whose employment is contingent upon their status as stUdents. 


