	

	Family Care and Medical Leave
	Pregnancy Disability Leave
	UC Medical Leave
	Personal Leave

	Career

FMLA Eligible
	Up to 12 workweeks for FMLA reasons.
	Up to 4 months for period of pregnancy- related and/or childbearing disability.

An employee who gives birth is also entitled to up to 12 additional workweeks of leave to care for the newborn.  This leave begins following PDL, but need not be taken consecutively.  Total leave time is not to exceed 7 months.
	An employee may be eligible for up to 6 months for the period of a non-work related disability.

An employee must have exhausted FMLA, or be otherwise not eligible for FMLA, or have exhausted the 4-month entitlement under PDL.
	A non-probationary employee may be eligible for up to 6 months of unpaid leave at the discretion of the University, 12 months if extended.

	Career

FMLA Ineligible
	None.


	Up to 4 months for period of pregnancy- related and/or childbearing disability.
	An employee may be eligible for up to 6 months for the period of a non-work related disability.

An employee must have exhausted FMLA, or be otherwise not eligible for FMLA, or have exhausted the 4-month entitlement under PDL.
	A non-probationary employee may be eligible for up to 6 months of unpaid leave at the discretion of the University, 12 months if extended.

	Non-Career

FMLA Eligible
	Up to 12 workweeks for FMLA reasons.
	Up to 4 months for period of pregnancy- related and/or childbearing disability.

An employee who gives birth are also entitled to up to 12 additional workweeks of leave to care for the newborn.  This leave begins following PDL, but need not be taken consecutively.  Total leave time is not to exceed 7 months.


	An employee may be eligible for up to 6 months for the period of a non-work related disability.

An employee must have exhausted FMLA, or be otherwise not eligible for FMLA, or have exhausted the 4-month entitlement under PDL.
	None.


Quick Reference – Police Unit (FUPOA)

	
	Family Care and Medical Leave
	Pregnancy Disability Leave
	UC Medical Leave
	Personal Leave

	Non-Career

FMLA Ineligible
	None.
	Up to 4 months for period of pregnancy- related and/or childbearing disability.
	An employee may be eligible for up to 6 months for the period of a non-work related disability.

An employee must have exhausted FMLA, or be otherwise not eligible for FMLA, or have exhausted the 4-month entitlement under PDL.
	None.
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