
Paid Leave Under Personnel Policies for Staff Members (PPSM)
	VACATION

Accrued vacation earned under PPSM 41, Vacation, may be used at the employee’s option for leave granted for the employee’s own serious health condition or for pregnancy disability.

10% of accrued vacation shall be used during a leave granted for any other covered reason if the employee’s accrual balance is at the maximum. If the employee’s accrual balance is not at the maximum, accrued vacation may be used.
PPSM Policy 43.C.4.a

	SICK LEAVE

Accrued sick leave earned under PPSM 42, Sick Leave, may be used during a family and medical sick leave granted for an employee’s serious health condition and to the extent permitted by PPSM 42D.1.

PPSM Policy 43.C.4.b
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