Paid Leave Under Collective Bargaining Agreements
	UPTE – HEALTH CARE PROFESSIONALS UNIT (HX)



	VACATION


	SICK LEAVE

	An employee on leave for his or her own or a family member's serious health condition shall use all accrued vacation time before taking leave without pay, if all accrued sick leave has been exhausted.
An employee on Family Care Leave for Parental Leave shall use accrued vacation time before taking leave without pay.

An employee on leave as a result of a work- incurred injury or illness may use accrued vacation time in accordance with the Work-Incurred Injury or Illness Article.

If sick leave is exhausted, an employee on Pregnancy Disability Leave may elect to use accrued vacation time before taking leave without pay.

UPTE HX Agreement Article Sections 14.B.6.c. and d.; 14.B.8.c.1); 14.C.1.c.; and 43.D.1.

	An employee on leave for his or her own serious health condition shall use accrued sick leave in accordance with the University’s disability plan.  

An employee not eligible for University disability benefits and not on leave as a result of a work-incurred injury or illness shall use all accrued sick leave prior to taking leave without pay. 

An employee on Family Care Leave for family illness may use up to 30 days of sick leave per year in accordance with the Sick Leave Article.

An employee on leave as a result of a work-incurred injury or illness may use accrued sick leave in accordance with the Work-Incurred Injury or Illness Article.

An employee on Pregnancy Disability Leave shall be required to use accrued sick leave in accordance with the University's disability plan.

An employee may use accrued sick leave when on a University Medical Leave in accordance with the Sick Leave Article.

UPTE HX Agreement Article Sections 14.B.6.b. and d.; 14.C.1.c.; 14.D.1.; 36.B.3; and 43.D.1.




	UPTE  – TECHNICAL UNIT (TX)



	VACATION


	SICK LEAVE

	An employee on leave for his or her own or a family member's serious health condition shall use all accrued vacation time before taking leave without pay, if all accrued sick leave has been exhausted. 

An employee on Family Care Leave for Parental Leave shall use accrued vacation time before taking leave without pay.

An employee on leave as a result of a work-incurred injury or illness may use accrued vacation time in accordance with the Work-Incurred Injury or Illness Article.

If sick leave is exhausted, an employee on Pregnancy Disability Leave may elect to use accrued vacation time before taking leave without pay.

UPTE TX Agreement Article Sections 16.B.6.b and c.; 16.B.8.b.1); and 16.C.1.b.

	An employee on leave for his or her own serious health condition shall use accrued sick leave in accordance with the University’s disability plan.  

An employee not eligible for University disability benefits and not on leave as a result of a work-incurred injury or illness shall use all accrued sick leave before taking leave without pay.  

An employee on Family Care Leave for family illness may use up to 30 days of sick leave per year in accordance with the Sick Leave Article.

An employee on leave as a result of a work-incurred injury or illness may use accrued sick leave in accordance with the Work-Incurred Injury or Illness Article.

An employee on Pregnancy Disability Leave shall be required to use accrued sick leave in accordance with the University's disability plan.

An employee on a University Medical Leave may use accrued sick leave in accordance with Leaves of Absence and Sick Leave Articles.

UPTE TX Agreement Article Sections 16.B.6.a. and c.; 36.B.3.b.; 36.C.1.b.; 36.D.; and 43.D.1.




	UPTE – RESEARCH SUPPORT PROFESSIONALS UNIT  (RX)



	VACATION


	SICK LEAVE

	If sick leave is exhausted, an employee on leave for his or her own serious health condition shall use all accrued vacation time prior to taking leave without pay.

An employee on Family Care Leave for Parental Leave may elect to use accrued vacation time prior to taking leave without pay.

An employee on leave as a result of a work-incurred illness or injury may use accrued vacation time in accordance with the Work-Incurred Illness or Injury Article. 

If sick leave is exhausted, an employee on Pregnancy Disability Leave may elect to use accrued vacation time before taking leave without pay.

UPTE RX Agreement Article Sections 14.C.5.c. and e.; 14.D.3.; and 43.D.1.
	An employee on leave for his or her own serious health condition shall use accrued sick leave in accordance with the University’s disability plan or as provided in the Work-Incurred Injury or Illness Article.  

An employee not eligible for University disability benefits and not on leave as a result of a work- incurred injury or illness shall use all accrued sick leave prior to taking leave without pay.  

An employee on Family and Medical Leave for family illness may use up to 30 day’s sick leave per year in accordance with the Sick Leave Article.

An employee on leave as a result of a work-injured illness or injury may use accrued sick leave in accordance with the Work-Incurred Illness or Injury Article. 

An employee on Pregnancy Disability Leave shall be required to use accrued sick leave in accordance with the University's disability plan.

UPTE RX Agreement Article Sections 14.C.5.a., b., and d.; 14.D.3.; 33.B.3.c.; and 43.D.1.



	CUE – CLERICAL UNIT (CX)



	VACATION


	SICK LEAVE

	An employee on leave for his or her own serious health condition shall use all accrued vacation time prior to taking leave without pay, if all accrued sick leave has been exhausted.

An employee on Family Care Leave for family illness shall use accrued vacation time before taking leave without pay.

An employee on Family Care Leave for Parental Leave shall use accrued vacation time before taking leave without pay.

An employee on leave as a result of a work-incurred illness or injury may use accrued vacation time in accordance with the Work-Incurred Illness or Injury Article.

If all sick leave is exhausted, an employee on Pregnancy Disability Leave may elect to use accrued vacation time before taking a leave without pay.

CUE CX Agreement Article Sections 13.B.6.c. and d.; 13.B.8.c.1).; 13.C.1.c.; and 45.D.1.
	An employee on leave for his or her own serious health condition shall use accrued sick leave in accordance with the University’s disability plan.  

An employee not eligible for University disability benefits and not on leave as a result of a work-incurred injury or illness shall use all accrued sick leave prior to taking leave without pay. 

An employee on leave as a result of a work- incurred illness or injury may use accrued sick leave in accordance with the Work-Incurred Injury or Illness Article.

An employee on Family Care Leave for family illness may use up to 30 days sick leave per year in accordance with the Sick Leave Article.

An employee on Pregnancy Disability Leave shall be required to use accrued sick leave in accordance with the University’s Disability Plan.

An employee granted a disability leave who is also applying for University disability for non-work related disability purposes shall use all accrued sick leave in accordance with the University’s disability plan prior to taking leave without pay.

CUE CX Agreement Article Sections 13.B.6.b. and d.; 13.C.1.c.; 13.D.3.b.; 34.B.3.; and 45.D.1.



	AFSCME – SERVICE UNIT (SX)



	VACATION


	SICK LEAVE

	An employee on leave for his or her own health condition may elect to use accrued vacation before taking leave without pay.  An employee on Family Care Leave for a family illness Leave may, at the discretion of the University, use accrued vacation before taking leave without pay.  An employee on Family Care Leave for Parental Leave may elect to use accrued vacation before taking leave without pay.   In all instances, if the employee’s vacation accrual is at maximum, the employee will be required to use at least 10% of the vacation leave credit before taking leave without pay.

An employee on leave as a result of a work-incurred illness or injury may use accrued vacation in accordance with the Work-Incurred Illness or Injury Article.

If all sick leave is exhausted, an employee on Pregnancy Disability Leave may elect to use accrued vacation before taking leave without pay.

AFSCME SX Agreement Article Sections 14.C.6.; 14.D.3.d. and e.; and Article 23.B.1.


	An employee on leave for his or her own serious health condition shall use accrued sick leave in accordance with the University’s disability plan or as provided under the Work-Incurred Injury or Illness Article.

An employee not eligible for University disability benefits and who is not on as a result of a work-incurred injury or illness shall use all accrued sick leave before taking a medical leave without pay.

An employee on Family Care Leave for family illness may use up to 30 days sick leave per year in accordance with the Sick Leave Article.

An employee on Pregnancy Disability Leave shall be required to use accrued sick leave in accordance with the University's disability plan.

An employee may use accrued sick leave when on a University Medical Leave in accordance with the Sick Leave Article.

AFSCME SX Agreement Article Sections 14.C.1. and 6.; 14.D.3.d.1) and 3); 21.B.; 21.D.; 23.B.1.; and 35.B.3.b.


	AFSCME – PATIENT CARE TECHNICAL UNIT (EX)



	VACATION


	SICK LEAVE

	An employee on leave for his or her own health condition may elect to use accrued vacation before taking leave without pay.  An employee on Family Care Leave for a family illness Leave may, at the discretion of the University, use accrued vacation before taking leave without pay.  An employee on Family Care Leave for Parental Leave may elect to use accrued vacation before taking leave without pay.   In all instances, if the employee’s vacation accrual is at maximum, the employee will be required to use at least 10% of the vacation leave credit before taking leave without pay.

An employee on leave as a result of a work-incurred illness or injury may use accrued vacation in accordance with the Work-Incurred Illness or Injury Article.

If all sick leave is exhausted, an employee on Pregnancy Disability Leave may elect to use accrued vacation before taking leave without pay.

AFSCME EX Agreement Article Sections 14.C.6.; 14.D.3.d. and e.; and Article 23.B.1.


	An employee on leave for his or her own serious health condition shall use accrued sick leave in accordance with the University’s disability plan or as provided under the Work-Incurred Injury or Illness Article.

An employee not eligible for University disability benefits and who is not on as a result of a work-incurred injury or illness shall use all accrued sick leave before taking a medical leave without pay.

An employee on Family Care Leave for family illness may use up to 30 days sick leave per year in accordance with the Sick Leave Article.

An employee on Pregnancy Disability Leave shall be required to use accrued sick leave in accordance with the University's disability plan.

An employee may use accrued sick leave when on a University Medical Leave in accordance with the Sick Leave Article.

AFSCME EX Agreement Article Sections 14.C.1. and 6.; 14.D.3.d.1) and 3); 21.B.; 21.D.; 23.B.1.; and 35.B.3.b.




	CNA – REGISTERED NURSE UNIT (NX)



	VACATION


	SICK LEAVE

	If all sick leave is exhausted, a nurse on leave for his or her own serious health condition may use accrued vacation before taking a leave without pay.

A nurse on Family Care Leave for family illness may elect to use accrued vacation before taking leave without pay.

A nurse on Family Care Leave for Childcaring (Parental) Leave may elect to use accrued vacation before taking leave without pay.

If all sick leave is exhausted, a nurse on Pregnancy Disability Leave may elect to use accrued vacation or accrued compensatory time off before taking leave without pay.

A nurse on leave as a result of a work-incurred illness or injury may use accrued vacation in accordance with the Work-Incurred Injury or Illness Article.

If all sick leave is exhausted, a nurse may elect to use accrued vacation or compensatory time off before taking leave without pay when on a University Medical Leave in accordance with the Sick Leave Article.

CNA NX Agreement Article Sections 19.E.; 20.A.7.a., b., and c.; 20.B.1.; 20.C.7.; D.1.b.; and 22.C.1.


	A nurse on leave for his or her own serious health condition shall use accrued sick leave in accordance with the University’s disability plan or as provided in the Work-Incurred Injury or Illness Article.  A nurse not eligible for University disability benefits and not on leave due to a work-incurred injury or illness shall use all accrued sick leave before taking a leave without pay.

A nurse on Family Care Leave for family illness may use up to 30 days sick leave per year in accordance with the Sick Leave Article.

A nurse on Pregnancy Disability Leave shall be required to use accrued sick leave in accordance with the University's disability plan.

A nurse may use accrued sick Leave when on a University Medical Leave in accordance with the Sick Leave Article.

CNA NX Agreement Article Sections 19.E.; 20.A.7.; 20.C.7.a. and b.; 20.D.1.b.; and 22.C.1.




	FUPOA – POLICE OFFICERS UNIT (PA)



	VACATION


	SICK LEAVE

	An employee on leave for his or her own health condition may use accrued vacation before taking leave without pay.  An employee on Family Care Leave for a family illness may, at the discretion of the University, use accrued vacation before taking leave without pay.  An employee on Family Care Leave for Parental Leave may elect to use accrued vacation before taking leave without pay.  In all instances, if the employee’s vacation accrual is at maximum, the employee will be required to use at least 10% of the vacation leave credit before taking leave without pay.

If all sick leave is exhausted, an employee on Pregnancy Disability Leave may elect to use accrued vacation before taking leave without pay.

FUPOA PA Agreement Article Sections 20.C.6.e.; and 20.D.3.d.1), 2), and 3).


	An employee on leave for his or her own serious health condition shall use accrued sick leave in accordance with the University’s disability plan.

An employee not eligible for University disability benefits and not on leave as a result of a work-incurred injury or illness shall use all accrued sick leave before taking leave without pay.

An employee on Family Care Leave for family illness may use up to 30 days sick leave per year in accordance with the Sick Leave Article.

An employee on Pregnancy Disability Leave shall be required to use accrued sick leave in accordance with the University's disability plan.

An employee may use accrued sick leave when on a University Medical Leave in accordance with the Sick Leave Article.

FUPOA PA Agreement Article 19.B.3.; 20.C.6.e.; 20.D.3.d. 1) and 3).



	AFT – PROFESSIONAL LIBRARIAN UNIT (LX)



	VACATION


	SICK LEAVE

	A Librarian on leave for his or her own serious health condition may elect to use accrued vacation time prior to taking leave without pay if sick leave is exhausted.

A Librarian on Family Care Leave for Family Illness may elect to use accrued vacation time prior to taking leave without pay.

A Librarian on Family Care Leave for Parental Leave may elect to use accrued vacation time prior to taking leave without pay.

AFT LX Agreement Appendix D, Sections A.5.a., b., and c.


	A Librarian on leave for his or her own serious health condition shall use accrued sick leave in accordance with the University’s disability plan.  Librarians not eligible for University disability benefit and not on leave due to work-incurred injury or illness may use all accrued sick leave prior to taking leave without pay.

A Librarian on Family Care Leave for Family Illness may use sick leave in accordance with Article 19 - Sick Leave, Section B.

AFT LX Agreement Appendix D, Sections A.5.a. and b.



	AFT – NON-SENATE INSTRUCTIONAL UNIT (IX)



	VACATION


	SICK LEAVE

	[Note:  As of April 2002, the IX Agreement is subject to ongoing negotiations.]
	Time off for illness, disability, illness of immediate family member, or injury may be granted under other leaves with or without pay.

Childbearing leave is time off with or without loss of pay for the period before, during, and after childbirth.

Parental leave is time off for the purpose of caring for a child.  It is normally without pay unless combined with childbearing leave and/or active service-modified duties. 

AFT IX Agreement Appendix D
[Note:  As of April 2002, the IX Agreement is subject to ongoing negotiations.]



	UAW-ASE  – ACADEMIC STUDENT EMPLOYEES (BX)



	VACATION


	SICK LEAVE

	Not applicable.
	Childbearing leave will be paid no less than to the extent required by applicable law.  Other leaves, including but not limited to parental leave, family leave, sick leave may be granted with or without pay at the University’s sole discretion; or if required by applicable law.

Refer to your local academic student employees agreement.

UAW-ASE BX Agreements Article Sections 16.B. and 16.D.

	LOCAL SKILLED CRAFT UNITS



	VACATION


	SICK LEAVE

	Refer to your local skilled craft agreement.


	Refer to your local skilled craft agreement.










