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Background Information:

The University of California is required to provide race and ethnicity of employees to the US Department of Education
through the Integrated Post Secondary Education Data System (IPEDS) on a regular, recurring basis, in a specified format
and using specified codes.

In October 2007, the U.S. Department of Education provided final guidance on how postsecondary education institutions
will collect and maintain race and ethnicity data on students and employees, and how those data will be aggregated for
reporting to IPEDS. The standards for the classification of race and ethnicity data are the same as those issued by the
Office of Management and Budget in 1997.

The IPEDS changes to the standards have introduced new codes, increased the number of data elements to be collected,
changed the manner in which responses on demographic forms are to be recorded, and modified the categories in which
aggregated data is to be submitted.

The IPEDS data submission window for the human resources survey in which these changes are required opens in early
December 2010 and closes mid January 2011. There are no data extensions available for IPEDS surveys. Data available
as of November 1, 2010 is required for the submission of this survey.

The August 2010 race and ethnicity data restructuring in payroll is required to change the collection and reporting of
employee demographics in compliance with the new IPEDS standards for race and ethnicity data collection and reporting.
As a result, the Web New Hire application requires modifications.

The scope of the changes is limited to those activities that directly support meeting the IPEDS requirement.

Analysts in IR&C's Data Warehouse and Corporate Systems unit coordinate IPEDS survey responses for the ten
campuses and the Office of the President.
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New Collection and Reporting Process:

New employees hired after August 2010 complete the revised U5605 (R6/10) “Demographic Data Transmittal” on which
they are asked to self-identify their ethnicity and race by completing Sections 1A and 1B of the form (See appendix A).

For Section 1A it is necessary to record all checkboxes (multiple selections) as required by IPEDS. For Section 1B it is
necessary to record only one checkbox (single selection), for Affirmative Action Program reporting. Checking multiple
selections in Section 1B checkboxes invalidates the section.

New employees are asked to:

» Section 1A - Specify if they are of Hispanic, Latino, or Other Spanish origin

o This is a single Yes/No response

o Select one or more races from the following list of five choices

American Indian or Alaska Native

Asian

Black/African American

Native Hawaiian or Other Pacific Islander
White

» Section 1B - Select one primary race/ethnicity category with which they most closely identify from the

following list.

American Indian or Alaska Native

Asian

Chinese/Chinese American
Filipino/Pilipino

Japanese/Japanese American

Native Hawaiian or Other Pacific Islander
Pakistani/East Indian

Other Asian

Black/African American (not of Hispanic origin)
Hispanic

¢ Mexican/Mexican American/Chicano
e Latin American/Latino
* Other Spanish/Spanish American

White (not of Hispanic origin)

All the elements of form U5605 are captured on the Web New Hire Personal Information screen. Ethnicity Sections 1 and 2
will be used to record the new and existing elements.

Six new fields have been added to Ethnicity Section 1 to record the responses from section 1A as follows:

Asian Indicator

White Indicator

Hispanic Indicator
American Indian or Alaska Native Indicator

Black/African American Indicator
Native Hawaiian or Other Pacific Islander Indicator

All fields are one character alphanumeric. Y’ for yes, ‘N’ for No, or blank (default).
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Ethnicity Section 2 lists the Primary Ethnicity/Race field which serves as the receptacle for the responses entered in
Section 1B of the form. This field has the same choices as the old form U5605 plus a new code “Z” for “Native Hawaiian or
Other Pacific Islander”.

Code List

- White (not of Hispanic origin)
- Black/African-American (not of Hispanic origin)
- Chinese/Chinese-American
- Japanese/Japanese-American
- Filipino/Pilipino
- Pakistani/East Indian
- Other Asian
- American Indian or Alaska Native
- Mexican/Mexican-American/Chicano
- Latin American/Latino
- Other Spanish/Spanish-American
Z - Native Hawaiian or Other Pacific Islander (new code)
U - Unknown

SOMOXITTWN >

? Application Overview

2. Personal Information

ENTRY SCREENS
(@) Employ c

0 25 a Federal contractor, the University of California is required to collect and report information regarding the ethnic and racial

background of its employees.

@ ctti

Sex: ®ranii
(&) Employment Information A MeTs &
O Male
(&) Appointments &
Distributions
Ethnicity Section 1
New Elements iion Hispanic, Latine, of Other Spanish Origin:
Y-Yes v
. D ST Ametican Indian or Alaska Native: =
Fields record
Asian: 5
responses =
from Section : BladdAfrican American: —
1A of Form Native Hawaiian or Other Pacific Islander: e
U 5605 White: =

Ethnicity Section 2

Primary Ethnic/Race:

e d

Field records F— —

responses from / e |
Section 1B of
Form U5605
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New Data Entry Guidelines and Scenarios:

Data entry in Web New Hire does not restrict the combination of responses that can be recorded even if it suggests that
instructions on the Demographic Data Transmittal Form were not followed or the combination is self-contradictory.

Sample selections from Form U5605

1. ETHNICITY AND RACE

Please complete Sections 1A and 1B below. The 1 must be in both i in order for the University to comply with
U.S. Department of Education requirements for the collection and reporting of ethnicity and race data as well as Affirmative Action program
reporting requirements. The University of California will not be able to accurately report your information if both sections are not
completed.

A. Are you of Hispanic, Latino or Other Spanish origin
In addition, please select one or more of the racial ca
] American Indian or Alaska Native  [] Asian

Black/African Americal [ Native Hawaiian or Other Pacific Islandef X White

®

B. For Affirmative Action program reporting, the University of California is required to provide only ONE race/ethnicity description for its

employees. Please place an “X” in the box that best identifies the single option from Section 1B that you want us to report for you.

[J American Indian or Alaska Native (C) = A person having origins in any of the original peoples of North and South America
(including Central America) who maintains cultural identification through tribal
affiliation or community attachment.

Asian

] Chinese/Chinese American (2) — A person having origins in any of the original peoples of China.

i (L) — A person having origins in any of the original peoples of the Philippine Islands.

(B) — A person having origins in any of the original peoples of Japan.

cific Islander (Z) - A person having origins in any of the original peoples of Hawaii, Guam, Samoa, or

other Pacific Island.

[[] Pakistani/East Indian (R) — A person having origins in any of the original peoples of the Indian inent
(e.g., India and Pakistan).

[C] Other Asian (X) - A person having origins in any of the original peoples of the Far East or South East
Asia (including Cambodia, Korea, Malaysia, Thailand, and Vietnam).

] Black/African American (A) — A person having origins in any of the Black racial groups of Africa.

(not of Hispanic origin)

Hispanic/Latino

[[J Mexican/Mexican American/Chicano (E) - A person of Mexican culture or origin regardless of race.

] Latin American/Latino (5) - A person of Latin American (e.g. Central American, South American, Cuban, Puerto
Rican) culture or origin regardless of race.

[[J Other Spanish/Spanish American (W) — A person of Spanish culture or erigin, not included in any of the Hispanic categories
listed above.

] White (not of Hispanic origin) (F) = A person having origins in any of the original peoples of Europe, the Middle East, or
North Africa.

2. DISABILITY STATUS

Corresponding sample Web New Hire Personal Information screen

@ Pay Disposition

REVIEW AND SUBMIT
(©) summary

@)Rewew Messages and
Update

Emnnicity section 1

Hispanic, Latino, or Other Spanish Origin:

American Indian or Alaska Native:

Asian:

BladdAfrican American:

Native Hawaiian or Other Pacific Islander:

White:

Ethnicity Section 2
Primary Ethnic/Race:

Disabled Status

O pisabled
C' Not disabled

* s the Employee 3 US veteran?

S (O™

O ves

* = Requied field

Prev Next
University of Califomnia « 1111 Franklin Street « Oakland « CA 9461
@ 2009 UC Regents
el Euild 010 (RRRRR BETA) relea. 2010-06-30
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When more than one race has been marked in Section 1A of the form and the new employee is not of Hispanic/Latino or
Other Spanish origin then all choices marked on the form should be individually recorded in the Web New Hire application.
The multiple entries are reported to IPEDS as “Two or more races”.

Sample form U5605 selections

Sodioﬁ 2 én-dl'c;rVSe;:‘li'oﬁ Gt;f this form as a-bp]icable to you. ’

_ETHNICITY AND RACE . R R R TR T

Please complete Sections 1A and 1B below. The information must be collected in both sections in order for the University to comply with
U.S. Department of Education requirements for the collection and reporting of ethnicity and race data as well as Affirmative Action program
reporting requirements. The University of California will not be able to accurately report your information if both i are not

completed.
e 1o you.
[ Native Hawaiian or Other Pacific Islanddg_ [X] White

B. For Affirmative Action program reporting, the University of California is required to provide only ONE race/ethnicity description for its
employees. Please place an “X" in the box that best identifies the single option from Section 1B that you want us to report for you.

[CJ American Indian or Alaska Native (C) — A person having origins in any of the original peoples of North and South America
(including Central America) who maintains cultural identification through tribal
affiliation or community attachment.

A. Are you of Hispanic, Latino or Other Spanish origin? [] YES
In addition, please select one or more of the racial

[J American Indian or Alaska Native ] Asian Black/African America

Asian

[[] Chinese/Chinese American (2) — A person having origins in any of the original peoples of China.

[ Filipino/Pilipino (L) - A person having origins in any of the original peoples of the Philippine Islands.
[[] Japanese/Japanese American (B) - A person having origins in any of the original peoples of Japan.

[ Native Hawaiian or Other Pacific Islander (Z) — A person having origins in any of the original peoples of Hawaii, Guam, Samoa, or
other Pacific Island.

[ Pakistani/East Indian (R) — A person having origins in any of the original peoples of the Indian subcontinent
(e.g., India and Pakistan).
[J Other Asian (X) —= A person having origins in any of the original peoples of the Far East or South East

Asia (including Cambodia, Korea, Malaysia, Thailand, and Vietnam).
&Blacklm‘rican American (A) — A person having origins in any of the Black racial groups of Africa.
(not of Hispanic origin

Hispanic/Latino

[ Mexican/Mexican American/Chicano (E) — A person of Mexican culture or origin regardless of race.

[ Latin American/Latino (5) — A person of Latin American (e.g. Central American. South American, Cuban, Puerto
Rican) culture or origin regardless of race.

[] Other Spanish/Spanish American (W) - A person of Spanish culture or origin, not included in any of the Hispanic categories
listed above.

] white (not of Hispanic origin) (F) — A person having origins in any of the original peoples of Europe, the Middle East, or
North Africa.

Corresponding sample Web New Hire Personal Information screen

Wi

New Hire

EDB Update system MAIN MENU | LOG OFF

Employee Name: POLLY ANNA  Employee ID: 027364540 BSuspend & Exit | @Cancel Transaction

? Application Overview

ENTRY SCREENE

2. Personal Information

(@) Employee dentification 0 s 3 Federal contractor, the University of California is required to collect and report information regarding the ethnic and racial

(8) Address & Disclosures
&) Ctizenship & Taxes

(&) Employmert Information

(©) Appointments &
Distributions

(@ Education
(@) Pay Disposttion

REVIEW AND SUBMIT

@ Summary

background of its employees.

* Sex: 5
* @ Female

O Male

Ethnicity Section 1

Hispanic, Latino, o Other Spanish Origin:

American Indian or Alaska Native:

(@)Review Messages and Asian:

Update

‘White:

= v

-
BladkiAfrican American:
Native Hawaiian or Other Pacific Islander: m &

Ethnicity Section 2

Primary Ethnic/Race: BlackiAfrican American
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When a single response has been marked in Section 1A of the form and Section 1B is left blank, the system will
automatically derive a code to auto-populate the Primary Ethnic/Race field. This field must be left blank in order
system to generate the appropriate code. Below is a list of the new system derived codes.

Derived Codes

O - Hispanic (derived from U5605 Section 1A)

P — Black/African American (derived from U5605 Section 1A)

Q — American Indian or Alaska Native (derived from U5605 Section 1A)

S — Asian (derived from U5605 Section 1A)

T — Native Hawaiian or Other Pacific Islander (derived from U5605 Section 1A)
V — White (derived from U5605 Section 1A)

Sample form U5605 selections

Section 2 and/or Section 3 of this form as éppiicaﬁla to ybu.
1. ETHNICITY AND RACE

Please complete Ssctlom 1A and 1B below. The information must be collected in both sections in order for the University to comply with
U.S. Department of for the ion and reporting of ethnicity and race data as well as Affirmative Action program
reporting requirements. The Universlty of California will not be able to accurately report your information if both sections are not

completed.
P P

A. Are you of Hispanic, Latino or Other Spanish origif¢ X YES) [JNO
In addition, please select one or more of the racial hat are applicable to you.

[ American Indian or Alaska Native [ ] Asian  [[] Black/African American [ Native Hawaiian or Other Pacific Islander ] White

B. For Affirmative Action program reporting, the University of California is required to provide only ONE race/ethnicity description for its
employees. Please place an “X" in the box that best identifies the single option from Section 1B that you want us to report for you.

] American Indian or Alaska Native (C) - A person having origins in any of the original peoples of North and South America
(including Central America) who maintains cultural identification through tribal
affiliation or community attachment.

Asian

] Chinese/Chinese American (2) - A person having origins in any of the original peoples of China.

[ Filipino/Pilipino (L) — A person having origins in any of the original peoples of the Philippine Islands.

[[] Japanese/Japanese American (B) — A person having origins in any of the original peoples of Japan.

[C] Native Hawaiian or Other Pacific Islander (Z) — A person having origins in any of the original peoples of Hawaii, Guam, Samoa, or
other Pacific Island.

[] Pakistani/East Indian (R) — A person having origins in any of the original peoples of the Indian subcontinent
(e.g., India and Pakistan).

[] Other Asian (X) = A person having origins in any of lha original peoples of the Far East or South East
Asia (including C: Korea, Malaysia, Thailand, and \ ).

[] Black/African American (A) — A person having origins in any of the Black racial groups of Africa.

(not of Hispanic origin)

Hispanic/Latino

[[J Mexican/Mexican American/Chicano (E) - A person of Mexican culture or origin regardless of race.

[ Latin American/Latino (5) — Aperson of Latin American (e.g. Central American, South American, Cuban, Puerto
Rican) culture or origin regardiess of race.

[] Other Spanish/Spanish American (W) — A person of Spanish culture or origin, not included in any of the Hispanic categories
listed above.

[ White (not of Hispanic origin) (F) — A person having origins in any of the original peoples of Europe, the Middle East, or
North Africa.

2. DISABILITY STATUS

Corresponding sample Web New Hire Personal Information screen

for the

Page 8 of 8



? Application Overview

ENTRY SCREENS
(@ Employee Idertification

(@) Ciizenship & Taxes
(&) Employment Information

) Appointments &
Distributions

(@ Education
(&) Pay Disposition

REVIEW AND SUBMIT
@ Summary

(@) Review Me:
Update

2. Personal Information

0 45 a Federal contractor, the University of California is required to collect and report information regarding the ethnic and racial
background of its employees.

* Sex:
s © Femate

o
O Male

Ethnicity Section 1

Hispanic, Latino, or Other Spanish Origin:

American Indian or Alaska Native:

Asian:

BlackiAfrican American:

Native Hawaiian or Other Pacific Islander:

White:

Ethnicity Section 2

Primary Ethnic/Race:

Disabled Status O
U pisabled

© Not disabled

When a single response has been marked in Section 1A of the form but multiple responses were marked for Section 1B,
the multiple selections marked in Section 1B should not be entered in the system. The applicable 'Y’ response will be
recorded in Ethnicity Section 1 of the Personal Information screen to capture the category marked for Section 1A and
code ‘U’ should be entered in the Primary Ethnic/Race field.

Sample form U5605 selections

1. ETHNICITY AND RACE

Please complete Sections 1A and 1B below. The information must be collected in both sections in order for the University to comply with
U.S. Department of Education requirements for the collection and reporting of ethnicity and race data as well as Affirmative Action program
reporting requirements. The University of California will not be able to accurately report your infor ion if both i are not

completed.
P NN

A. Are you of Hispanic, Latino or Other Spanish origin? E YES, no
In addition, please select one or more of the racial cat 's that are applicable to you.

[J American Indian or Alaska Native  [] Asian  [] Black/African American  [[] Native Hawaiian or Other Pacific Islander [] White

B. For Affirmative Action program reporting, the University of California is required to provide only ONE race/ethnicity description for its
employees. Please place an “X” in the box that best identifies the single option from Section 1B that you want us to report for you.

[J American Indian or Alaska Native (C) — A person having origins in any of the original peoples of North and South America
(including Central America) who maintains cultural identification through tribal
affiliation or community attachment.

Asian

[] Chinese/Chinese American (2) - A person having origins in any of the original peoples of China.

[ L5itigiro p (L) — A person having origins in any of the original peoples of the Philippine Islands.

Al Japanese/Japanese American (B) — A person having origins in any of the original peoples of Japan.

3 awaiian = slander (Z) - A person having origins in any of the original peoples of Hawaii, Guam, Samoa, or
other Pacific Island.

[ Pakistani/East Indian (R) - A person having origins in any of the original peoples of the Indian subcontinent
(e.g., India and Pakistan).

[] Other Asian (X) - A person having origins in any of the original peoples of the Far East or South East
Asia (including Cambodia, Korea, Malaysia, Thailand, and Vietnam).

(] Black/African American (A) - A person having origins in any of the Black racial groups of Africa.

(not of Hispanic origin)

Hispanic/Latino

[ Mexican/Mexican American/Chicano (E) - A person of Mexican culture or origin regardless of race.

(] Latin American/Latino (5) — A person of Latin American (e.g. Central American, South American, Cuban, Puerto
Rican) culture or origin regardless of race.

] Other Spanish/Spanish American (W) - A person of Spanish culture or origin, not included in any of the Hispanic categories

listed above.
P\ White (not of Hispanic origin) (F) — A person having origins in any of the original peoples of Europe, the Middle East, or
North Africa.

2.DISABILITY STATUS

Corresponding sample Web New Hire Personal Information screen
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12

? Application Overview

ENTRY SCREENS
@ Employee Identification

@;‘) Address & Disclosures
(@) Citizenship & Taxes

T

@ Employment Information

5) Appointments &
Distributions

@ Education
@ Pay Disposition

REVIEW AND SUBMIT
@ Summary

Review Messages and
Update

1) Post Authorization
Natitication (PAN)

1) Ipoc

2. Personal Information

0 45 2 Federal contractor, the University of California is required to collect and report information regarding the ethnic and racial

background of its employees.

* Sex:
= © Femate

O Male

Ethnicity Section 1

American Indian or Alaska Native:

Asi,

BladdAfrican American:

Native Hawaiian or Other Pacific Islander:

Ethnicity Section 2

Primary Ethnic/Ra

Disabled Status O iaiin
O Not disabled

[
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Corporate Personnel System (CPS) Interface

All new codes use to populate the Primary Ethnic/Race field were incorporated in the translation that currently occurs for
this element onto the CPS file. The new codes and their corresponding translations are:

A 16
‘O 17
P 18
Q 19
‘S 20
T 21
% 22

The CPS interface process copies and converts data from existing and new fields to corresponding elements in CPS. The
interface continues to identify a single ethnic code for ETHNIC_ORIGIN_GROUP_CODE which continues to be used for
Affirmative Action program reporting.

For IPEDS reporting, the CPS interface process evaluates both the new and current codes to determine the appropriate
rollup for multiple race and ethnicity categories for an employee.
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APPENDIX A- New Demographic Data Transmittal Form (U5605 R6/10) June 2010 Revision

DEMOGRAPHIC DATA TRANSMITTAL
US505 (READ) Univoesity of Caliiomia Human Rescurces

NAME (LAST. FImST, MICOLE INTIAL) CAMPUS DEPANTMENTIONG ANZATIONAL UNIT

Identifies
month and
year when the
form was last
revised

| | =11

As a Federl cortmcior, the Universty of Calfomin s roquired 10 callect and report Information regaming the sthnic and rackd
15 cmployscs (560 varsa for Frivacy Notification mmuﬂmﬁny«-mqwmwmnmwmaumm
of this form.

10 camply with Fodaral recordkeoping mandiztas, the Univarsity of Calfomia is mquired 1o montior the number of 15
‘Wwho have a dsabiiRy of ar protocted velorans. Ploase sell-identfy your status as disabiod ndividual andior proteciod valeean by completing
Saction 2 andfor Section 3 of this fom as applicable 1o you.

1. ETHNICITY AND RACE

Ph-'mlﬁlmilmi!m The information mest be collscied N both sections I order 1o the Univeasity 10 comply wih
US. Dop u for tho collection and mporting of sthniaty and race cata as well as ATFMatve Action program
reporting ™ yof will not bo abis to accurmisly report your Information If both sections am not
‘completed.

A. Ara you of Hispanic, Latino or Other Spanishonign? [Jves O wno
In acdiion, ploase salect ona or more of the racky calegoris that aro applicabls 1o you.
[JAmerican Indian or Alssia Natve  [JAsan  [] Black/Atrican Amercan ] Native Hawalan or Other Facfic shander [ Wrhito

ammmmwmpwwmmdmuwwbm ONE mca/Gthnicly description for s
oampioyoss. Ploase place an *X7In the box that beat idaniifios the singla option from Section 12 that you warnt us 10 report jor you.

[J Amorcan Indian or Alaska Native (C) — A parson having arigins In any of the original paoples of North and Souh Amarnica
(llﬂlﬂhg Cantral Amenica) who maintains cutural idantification hwough trbal
affiiation or community attachment.

Aslan

[ ctiresaiChinese American (2) - Apaerson having origins In any of the onginal pecplks of China.

O Fispna/Pispine (L} - Aparson having anigins In any of the crginal peopkes of 1o Philpping Iskands.

wanmm (B) — Aparson having origins In any of the onginal pecples of Japan.

[ Nathe Hawalan or Oher Fachic shindar (Z) — A parson having onigins In any of the onginal pecpies of Hawadl, Guam, Samaoa, of
othor Padfic Island.

[ PakistaniEast indian (R) — Aparson having mnwunmmmmammmm
(og. ltﬂnm

[JOther Asian ) - Apmmgm-nwummgmmnamwmnumm
Asia inchuding Cambodia, Kora, Malaysia, Thasiand, and Vistnarm).

[Osiackatrcan Amseican {A) — A parson having arigins In any of the Black rackal groups of Atrica.

(not of Hispanic orign)

HispaniciLatino

[ MaxcanMaxican Amarican/'Chicano (E) — Aporson of Maxican culiers of origin regandioss of race.

O Latn American/Latino (5) - Apaerson of Latin Amarican (6.g. Contral Amarican, South Amarican, Cuban, Puerio

Fican) oAtur or orign fegardiess of .
[ other SpanistvSpanish Amarican (W) — Aparzon of Spanish Cutrs of origin, not Indudad In any of the Hispank calogares
Bstad abova.

[ wnite (ot of Hispanic ongin) (F) — Aparzon having origins In any of the cnginal pecples of Eumpe, the Miodo East, or
North Arica.

2 DISABILITY STATUS

Ploase place an *X I tho box below If you ro an Indvidual with a dsablity, atharwisa pleass leave biank.

[JINDIVIDUAL WITH A DISABILITY (H)
An Indvidual wih 2 disabilty ks a person who has a physical or mental Impalrment which substartially IimBs ans of More of such parson's
major Mo activiios, or who has a record of such Impaimant.

All questions regarding sthnlc, votomns, or disabied Icentification should be directad 10 1he campus Equal Employment

FETI Doy nhe s byt &
SEE REVERSE FOR PRIVACY NOTIFICATIONS OVER®

3. VETERAN STATUS
Ploase place an *C In each of the boxos balow that apply to you (Mo han ond

[JwisThAM ERA VETERAN (V)
Victnam Em Velomn means a pemon whoo
1. Served on actve duty for a period of more than 180 days, and was dschan
dischamge, if any part of such active duty occurmed: 2. In the epubiic of Vie
b. botwoon August 5, 1064, and May 7 1975, n all othaer cases: or
. Was o rkased 1M actve duty bocauss of a SaMVIce CoNNeC
a.In the repubiic of Victnam batwosn February 28, 1081, and May 7 1075,

Other casas.

[m} PEDITION VETERAN (E)
wnmmpugsbpcdllcnvwmmn A vetioran who sanved on active d
warorina for which a ign badge has boen au
mmusmuwulwmmubum Slopem. gov/Stafl

[ DISABLED VETERAN (S)

Disatiod Veloran means:

1.A wiomn of the ULS. miltary, ground, naval of air senvice who s entiiod 1o
‘would b anttiod o compensation) undar laws adminisiond by the Socrol
2.A pamon who was discharged of releasad from active duty becauso of a
[J ARMED FORCES SERVICE MEDAL VETERAN (™)
Armad Forces Senvice Madal Velomn means: A volemn wha, while sening o
participatod In a Unied Statos milkary opomtion for which an Ammed Forcas |
Na. 12085, To idantty the millary opsmiions that moat this criiarion, check y
Actve Duty.
[JRECENTLY SEPARATED VETERAN (MM, YY)
wvmmmmmmp«wmmmumummn

ground, naval of alr servica. Sepamationdatec __ / (MonthyYoan)
FOR INTERNAL USE |
INOTE TO ACCOUNTING OFFICE: DO NOT COP'
" TWLOYEE DNG - 3)

ED

PRIVACY NOTIFICATION STATEMENT (Raoviso

The State of Caifomia Information Practices Act of 1077 reguirs the Univamsty
askad 10 supply parsonal information about thamsahes.

1.The principal perposa for rquasting ths Information on this form Is 10 comply ¥
Fights Act of 1064, as L0 Omdor 11245, as me
Assistance Act of 1074, as amaendad; (V) Section S03 of the Rehadbitation At
of 1055, as amendod (20usc 1004 (a) (17]); and (v} Ssction 430 of the Highaer
relovart Implamaenting roguiations.

2. The Information suppliod on this 1orm s kept confidential. B Is used Yor ragqulr
ment and for Ntemal workiorce satistical analywis, reporting, and outrsach. &
rights laws only whan rquesied, of as otherwiso requirad by law. The aggreg
campes eqal smployment cpportunByafiMmatve action and human sours
usod only as desorbed.

3. Fumishing the Information requastod on this form Is volunary Them ks no per

4 Indvicuais have tha right 10 reviow thalr own records In accordanco with Univi
polcies and oy can be cbtaned fom cam

on
pomonnal oficas.

5. The Univarsty offices msponsiio for maintaining the nformation suppiled on
Academic Advancement Office, and campes Equal Employment Opportunity |
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