

OVERAGE DISABLED CHILD
Effective January 1, 2005

New Policy
Effective January 1, 2005, the University will no longer require overage disabled children to be tax dependents of the employee/retiree as long as:

· The child receives Social Security Income or Supplemental Security Income (SSI) or 
· The child works in supported employment which can offset Social Security or Supplemental Security Income benefits.
Eligibility Requirements (effective January 1, 2005)

Eligibility requirements for overage disabled children now indicate that the child must meet all of the following requirements:
· An eligible child, as defined by UC rules, in one of the following categories:
a) your natural or legally adopted children;

b) your stepchildren (natural or legally adopted children of your spouse or eligible domestic partner);
c) Grandchildren of you or your spouse or domestic partner;
· Incapable of self-support due to a physical or mental disability provided:

a)  the incapacity began before age 23
, and 
b)  the child was enrolled in a group medical plan before age 23; and
c)  the child had continuous coverage in another group medical plan (including Medicare or Medicaid) beyond age 23. 

· Living with you (unless he or she is your natural or adopted child).
· Dependent on you for at least 50% of his or her support and is your dependent for income tax purposes, or eligible for Social Security Income or Supplemental Security Income (SSI) as a disabled person, or working in supported employment which may offset the Social Security or Supplemental Security Income benefits.
· Approved by the medical plan carrier

Imputed Income
If the overage disabled child is not considered a dependent for income tax purposes, the University’s contribution to the cost of the overage child’s benefits will be reported as imputed income to the employee/retiree for both Federal and State income taxes.
Enrollment
Employees/ retirees may enroll during Open Enrollment using a paper form, with coverage effective 1/1/2005.  Disabled children who are not tax dependents should be enrolled with a relationship code of “N” in the payroll/insurance system
All disabled dependents must be approved by the medical plan carrier using its approval procedures.  These procedures should be initiated during the month of Open Enrollment (November 2004) to ensure approval by 1/1/2005.
� Or maximum age allowed by applicable state laws
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