

OPPOSITE-SEX DOMESTIC PARTNERS

AB205 (California Domestic Partner Rights and Responsibilities Act of 2003)
Effective January 1, 2005

New Policy
As a result of the California Domestic Partner Rights & Responsibilities Act of 2003 (AB205), effective January 1, 2005, the University will recognize an opposite-sex domestic partner as a family member that is eligible for coverage in UC-sponsored benefits if:

· one of the partners is at least age 62 and eligible to receive Social Security benefits based on age  and
· both partners are at least 18 years of age
As an eligible family member, these opposite-sex domestic partners will be eligible for coverage under an employee’s or retiree’s applicable health and welfare plans.

Eligibility Requirements
Eligibility requirements for an opposite-sex domestic partner include:
· Both persons are at least 18 years of age;
· One or both partners is at least age 62 and eligible to receive Social Security benefits based on age;
· Both persons are capable of consenting to the domestic partnership;

· Both persons are in a long-term committed relationship and intend to remain so indefinitely;

· Both persons share a common residence;

· Neither person is married to someone else;
· Both persons are not related by blood in a way that would prevent them from being married to each other in this state;
· Both persons are financially interdependent.
Imputed Income

· The University’s contribution to the cost of all Opposite-Sex Domestic Partner benefits will be reported as imputed income to the employee for California State Income Tax purposes, if the couple chooses not to register with the State of California.  If they use the California State Registry as their proof of partnership, there will be no California State Tax Liability on the imputed income.  

· The University’s contribution to the cost of Opposite Sex Domestic Partner benefits will be reported as imputed income to the employee for Federal Tax purposes and New Mexico State Income Tax purposes, unless the Opposite-Sex Domestic Partner is a tax dependent.
(continued on back)

Proof of Eligibility
As with all family members, there is no need for the employee/retiree to submit proof of eligibility at the time of enrollment.  However, proof of eligibility may be required as part of the University’s Health & Welfare Benefits Random Audit process.  This random sample of eligible family members is conducted annually.  If an employee is selected as a participant in the random audit, proof of eligibility for opposite sex domestic partners may be established by providing:
1. Copy of California State Registration;
or

2. Proof that one of the partners is at least 62 years old and eligible to receive Social Security benefits based on age, and any three of the following documents:
· Copy of any declaration, affidavit, or similar document filed with any governmental entity

· Joint mortgage or joint tenancy on a residential lease

· Joint bank account

· Joint liabilities (e.g., a credit card or car loan)

· Joint ownership of significant property (e.g., a car)

· Power of attorney for durable property or health care

· Wills, life insurance policies or retirement annuities naming each other as primary beneficiary
· Written agreement or contract showing mutual support obligations or joint ownership of assets acquired during the relationship

Enrollment
During the November 2004 Open Enrollment, eligible opposite sex domestic partners may be added to an employee/retiree’s health and welfare plans via the Open Enrollment website, with coverage effective 1/1/2005 for all plans.  For plans not included in the OE website, such as Life Insurance and AD&D, opposite sex domestic partners must be added via form during the period of initial eligibility which occurs during the month of November 2004.   They will be assigned a relationship code of “L” in the payroll/insurance systems.
In the future, opposite sex domestic partners may be added to “open” plans during any Open Enrollment.  A period of initial eligibility must exist for opposite sex domestic partners to be added to plans that are not open (i.e. life insurance)

Please note: for health and welfare default beneficiary purposes, “domestic partner” is defined differently.  See the applicable GIRS.
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