



ADULT DEPENDENT RELATIVE CHEAT SHEET (Draft 10/20/03)
The UC family member category of Adult Dependent Relatives will be frozen effective January 1, 2004. 
· UC is not eliminating this category, but is not extending benefits to new enrollees.
· Eligible ADRs currently enrolled in UC plans and new enrollees with a PIE before midnight on December 31, 2003, will be covered as a frozen group.
· No ADRs can be added during the November 2003 Open Enrollment 

· If employee/annuitant transfers from one medical/dental plan to another, any enrolled ADR will transfer automatically with the employee/annuitant.
· An employee/annuitant cannot transfer coverage from one ADR to another ADR.

· An ADR cannot be added to another plan in which he/she is not currently enrolled. For example, an ADR with medical coverage only, cannot be added to a dental plan.

Eligibility for ADRs enrolled as of 12/31/03 is not changing
· Coverage for an ADR enrolled in UC-sponsored coverage as of 12/31/03 will continue as long as the ADR remains eligible for coverage under the UC Group Insurance Regulations.
· If employee/annuitant deenrolls an ADR from UC coverage, the employee/annuitant cannot reenroll the ADR in the future. 
· An employee/annuitant may only have one adult family member enrolled in UC-sponsored medical, dental, and vision plans: a legal spouse, or a same-sex domestic partner, or an ADR (if covered before 1/1/04) 
Reasons for discontinuing ADR enrollment in 2004:
· UC did not anticipate having to close this category of family members

· Because of the reduced budget, UC needed to reduce costs while continuing to offer the best benefits possible to the largest number of members, annuitants, and their eligible family members.

· The ADR category is not a standard dependent category among other employers.

· Category has a small number of enrollees with disproportionately large costs.

ADR eligibility is defined as someone who is: 

–age 18 or older,

–related to you,

–living with you,

–claimed as your tax dependent,

–not eligible for Medicare Part A
Note: if an ADR becomes eligible for Medicare, the ADR is no longer eligible for UC-sponsored coverage and should be deenrolled from UC plans. 
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