
Tax-Deferred 403(b) Plan 
Maximum Annual Contribution (MAC) For 2002
Good news! Recent federal legislation—the Economic 
Growth and Tax Relief Reconciliation Act of 2001 
(EGTRRA)—has established a uniform (and higher) 
limit on contributions to the 403(b) Plan beginning 
in 2002.

The 2002 maximum annual contribution—

•  If you are under age 50 as of December 31, 2002, 
the contribution limit is $11,000 (or 100 percent of 
your adjusted gross salary, if less).

• If you are age 50 or older any time during 2002, 
the contribution limit is $12,000 (or 100 percent of 
your adjusted gross salary, if less).

This means no more individualized MAC calculations, 
no more zero MACs, no more alternative elections, 
and no more appeals—this time the legislation really 
did simplify the rules. It also means that most employ-
ees should be able to enroll in the Plan or change 
their contributions in time to catch their fi rst paycheck 
in 2002.

In January 2002, these limits will be set in the payroll 
system at each location for all employees who are 
eligible to contribute to the Plan.

Who’s eligible? All UC employees except students who 
normally work less than 20 hours per week are eligible 
to contribute to the 403(b) Plan.

If you couldn’t contribute in 2001 because your 
UC-calculated MAC was zero, you can start contrib-
uting again in 2002. If you cancelled your previous 
salary reduction agreement, you will have to reenroll 
in the Plan. If you didn’t cancel your salary reduction 
agreement, contributions will start automatically with 
your fi rst 2002 paycheck, at the rate specifi ed in your 
existing agreement, unless you make changes.

The special catch-up provision will still be available to 
participants with at least 15 years of UC employment. 
Under this provision, eligible participants can contribute 
additional amounts up to $3,000 a year. Total cumulative 
contributions under the catch-up provision are limited 
to $15,000.

To use the catch-up provision, you’ll need to complete 
the 2002 Tax-Deferred 403(b) Plan Catch-up Provision 
Worksheet and take it to your Benefi ts Offi ce for review 

and approval. The worksheet will be available on the 
UC HR/Benefi ts website (www.ucop.edu/bencom) or 
from your local Benefi ts Offi ce by early December. 
On the website, select “Retirement & Savings,” then 
“Tax-Deferred 403(b) Plan,” and then scroll down to 
“Maximum Annual Contribution.”

You can enroll in the 403(b) Plan or change your 
contributions online or over the telephone.

• For online transactions, select “Begin/Change Plan 
Contributions” on the right side of the UC 
HR/Benefi ts home page.

• Or, call the UC HR/Benefi ts interactive telephone 
service—bencom.fone—at 1-800-888-8267 and follow 
the prompts.

To use either option, you’ll need your Social Security 
number and your UC Personal Identifi cation Number 
(PIN). If you’ve lost or forgotten your PIN, you can set a 
new one online (select “Lost your PIN?” on the left side 
of the home page) or on bencom.fone. 

If you can’t use either of these options, please call your 
local Benefi ts Offi ce for help.

Note to those with a low or zero MAC for 2001: The 
online enrollment/change application will not allow 
you to enter a contribution amount higher than your 
MAC. Because the application cannot be updated with 
the higher 2002 MAC limits until after the fi nal payroll 
cutoff in December, you may not be able to increase your 
contribution amount online in time for it to be effective 
for your January 2002 earnings. You can make sure that 
your enrollment, change, or cancellation will be effective 
with January 2002 earnings by submitting a paper Salary 
Reduction Agreement (form UPAY 801) to your Benefi ts or 
Accounting Offi ce or to the person who handles benefi ts 
in your department by the applicable payroll deadline. 
Salary reduction agreements are available from your 
local Benefi ts Offi ce.

You can fi nd more information about the 403(b) Plan 
in the Tax-Deferred 403(b) Plan Summary Plan Description 
and in the Tax-Deferred 403(b) Plan Maximum Annual 
Contribution Factsheet. Both publications are available 
on the UC HR/Benefi ts website or from your Benefi ts 
Offi ce. (The 2002 version of the factsheet should be 
available by early December.)

UCbencom website: www.ucop.edu/bencom
bencom.fone: 1-800-888-8267
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By authority of The Regents, University of California Human Resources and Benefi ts, located in Oakland, administers all benefi t plans in accordance 
with applicable plan documents and regulations, custodial agreements, University of California Group Insurance Regulations, group insurance 
contracts, and state and federal laws. No person is authorized to provide benefi ts information not contained in these source documents, and information 
not contained in these source documents cannot be relied upon as having been authorized by The Regents. Source documents are available for 
inspection upon request (1-800-888-8267). What is written here does not constitute a guarantee of plan coverage or benefi ts-particular rules and eligibility 
requirements must be met before benefi ts can be received. The University of California intends to continue the benefi ts described here indefi nitely; 
however, the benefi ts of all employees, annuitants, and plan benefi ciaries are subject to change or termination at the time of contract renewal or at 
any other time by the University or other governing authorities. The University also reserves the right to determine new premiums and employer 
contributions at any time. Health and welfare benefi ts are subject to legislative appropriation and are not accrued or vested benefi t entitlements. If you 
belong to an exclusively represented bargaining unit, some of your benefi ts may differ from the ones described here. Contact your Human Resources 
Offi ce for more information.

In conformance with applicable law and University policy, the University is an affi rmative action/equal opportunity employer. Please send inquiries 
regarding the University’s affi rmative action and equal opportunity policies for staff to Director Mattie Williams and for faculty to Executive Director 
Sheila O’Rourke, both at this address: University of California Offi ce of the President, 1111 Franklin Street, Oakland, CA 94607.


